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Congratulations to 
The Navyõs Newest 

CPOs!!!! 
 

NUWC to Host 
ôTech Bridgesõ 

 
September: Mental 
Health Resources 

 
Ombudsmen  

Honored at Luncheon 
 

And More! 

NAVSTA Newport Graduates Largest 

CPO Class in Recent Years 

A regional fiscal year 2020 Chief Petty Officer (CPO) Pinning Ceremony was held Sept. 

13, at Kay Hall in Naval Station Newport. The ceremony officially recognized the 

promotion of 17 Newport-based CPOs. The newly promoted CPOs included: Chief 

Hospital Corpsman Christopher Muff, Chief Master-at-arms Thomas Breitfeller, Chief 

Operations Specialist Adam Charter, Chief Operations Specialist Colleen Fitzgerald, 

Chief Operations Specialist Edgar Hernandez, and Chief Builder David Fahy, assigned 

to the U.S. Naval War College, Chief Navy Career Counselor Esperanza Cailao, 

assigned to Naval Station Newport, Chief Quartermaster Michel Davis, assigned to 

NROTC Maine Maritime Academy, Chief Hospital Corpsman Jeremy Baer, Chief 

Builder Frank Chibarro, Chief Damage Controlman Carlos Flores Jr. and Chief 

Information Systems Technician Christine Henault, assigned to Navy Operatinal 

Support Center, Newport, Chief Master-at-arms Justin Cummings, Chief Logistics 

Specialist Deveye Hademeon, Chief Engineman Luke Holt, Chief Boatswainôs Mate 

Stephen Jacquet, and Chief Electronic Technician Navigation Submarines Jason 

Rutkauskas, assigned to Costal Riverline Squadron EIGHT. 

WASHINGTON (NNS) -- Today, around 
the Navy and around the world, men and 
womenðSailorsðare making an 
incredible transition and advancing to 
Chief Petty Officer. The Navy Memorial 
is one of our most sacred places, here in 
Washington, D.C., and today I will stand 
with a group of Sailors who will receive 
their anchors. I canôt think of a more 
fitting place to celebrate such a 
transformational day. 
Over the past six weeks, many Sailors 

have been challenged, and those 

challenges were hard but nothing 
compared to what they will face in the 
years to come. And thatôs ok, because 
challenge is good. Challenges strengthen 
us. As I reflect on the critical impact 
Chiefs have had on my life and career, I 
am convinced of the importance of the 
Mess as an institution. 
My first Chief told me that our most 

important weapons system is our Navy 
Team and their families.  

Continued on next page 
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NS Newport Public Affairs Office  
PAO Office Line: (401) 841-3538 
Base Condition Line: (401) 841-2211 
E-Mail: NWPT_ContactUs@navy.mil  
 
Command and Staff 
Capt. Ian L. Johnson, Commanding Officer 
Lisa Rama, Public Affairs Officer 
Cmdr. Corey Barker, Public Affairs Officer 
Kalen Arreola, Public Affairs Specialist 
 
Operational and Exercise Impacts are often 

communicated to the public 
first using the installation 
social media outlets: 

¶ FB: Facebook.com/
NAVSTANewport 

¶ Twitter: @NAVSTANEWPORTRI 

¶ Instagram: @navstanewportri 

¶ LinkedIn: LinkedIn.com/company/navstanewport 
 
DISCLAIMER: The Department of the Navy does not 
endorse and is not associated with the non-federal 
entities in this publication. 

People are and will continue to 
be our key competitive advantage 
over any adversary. The fact that I 
am highlighting this enduring 
principle, 34 years after I first heard 
it from my Chief, reflects how 
pivotal Chief Petty Officers have 
been in my own life and career. 
Every time I get the opportunity 

to reconnect with a group of Chiefs, I 
leave feeling uplifted and inspired. 
Those brief times reinforce how 
important the institution of the Chief 
Petty Officersô Mess is to our Navy 
and our nation. 
The word ñinstitutionò is the 

ñaction of establishing or foundingò 
and under this definition, the 
institution of the Chiefsô Mess is not 
who you are, or the insignia you 
wear, or the fact that weôve marked 
this occasion for many years, but 
what you do, the actions you take, 
day-in, and day-out, large and 
smallðthat Chiefs routinely 
undertake to enable our Sailors to 
perform at their very best. 
Even the briefest review of 

history demonstrates that Chief Petty 
Officers are Sailors of action. Some 
of their names, like John Finn, or 
Oscar Peterson or Peter Tomichðall 
Chiefs who were awarded the Medal 
of Honorðare legends in their own 
right. These examples of valor and of 
sacrifice are worthy of telling and 
retelling, but there is something even 
greater than these individual 
examples. Our Navyôs achievements 
throughout our history are due in 
large measure to the training and 

mentorship provided by Chief Petty 
Officers. 
Later this year, weôll 

commemorate the 75th anniversary 
of the Battle of Leyte Gulf. The line 
of heroes we look to for inspiration 
from that series of combat actions is 
long as well. We will remember 
Cmdr. Ernest Evans and Lt. Cmdr. 
Robert Copeland and Gunnerôs Mate 
Third Class Paul Carr. A Chief isnôt 
in that list, but the Sailors and 
Officers we lionize from that battle 
were all trained and mentored by 
Chief Petty Officers.  
Those Chiefs would probably tell 

you that they werenôt looking for 
credit. They werenôt looking to get 
their name mentioned by the CNO 
75 years later. They were focused on 
the actions they needed to take to 
establish the Chiefsô Mess, to 
institute the Chiefsô Messðevery 
day.  
They were focused on making 

our Navy team the most lethal 
weapons system in our arsenal and 
they were focused on creating 
winners - the Sailors and Officers 
whose actions would cement the 
U.S. Navyôs combat record and show 
that our destroyers can fight like 
battleships as they did at Leyte Gulf. 
I sent a letter to all of the Chiefs 

who just donned their anchors, and 
Iôve charged them and those who 
already wear anchors to think about 
the Chiefsô Mess as an institution: 
the sum of the daily acts, both small 
and large, that continue to challenge 
us and force us to rise to the 
standards of those who came before. 
The actions that will leave our Navy 
in a better position tomorrow. I also 
told them that this canôt happen from 
the physical space of the Mess. They 
have to be constantly involved in 
their Sailorsô lives on and off duty. 
Chiefs, carrying forward the 

legacy of those who came before you 
will test you, and will draw on all the 
skills, knowledge, and experiences 
that formed the basis for your 
selection. The demands you face are 
tall indeed, and I have high 
expectations of our Chief Petty 
Officers, as do the Sailors you serve 
and lead.  
However, I am confident that 

youôll rise to meet these obligations, 
making the most of each and every 
day, leading Sailors and Officers to 
fulfill the promise of their potential. 
The challenges we face as a Navy 
and a nation demand that you do so, 
as do those who wore anchors before 
you. We need your best efforts more 
than ever. I want every Chief in the 
fleet, new and old, to remember that 
the Navy not only expects more of 
you, but demands itðnow more than 
ever. 
To those of you donning your 

anchors today, congratulations. You 
are now the Chief! Thank you for all 
that you do, and Iôll see you out in 
the fleet. 

CPO Pinning continued 

mailto:nwpt_contactus@navy.mil
http://www.facebook.com/navstanewport
twitter.com/navstanewportri
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The Naval Undersea Warfare Center 
(NUWC) Division Newport has been 
selected to host one of five national 
Tech Bridges charged with creating a 
nexus of high-impact knowledge and 
skills for the Department of the Navy 
(DON). 
Assistant Secretary of the Navy 

for Research, Development and 
Acquisition (ASN RDA) James 
Geurts made the announcement Sept. 
3 during a conference call with 
regional representatives and 
members of the media. 
Geurts said the other Tech 

Bridges will be located in Keyport, 
Washington; Crane, Indiana; 
Orlando, Florida; and San Diego, 
California. Each will focus on Navy-
wide issues unique to the sitesô 
expertise and locations, though 
Geurts declined to go further into 
specifics at this time.  
ñTech Bridges can create a 

combustion chamber for innovation. 
This will allow us to carry across 
much broader systems, scaling out as 
a much larger piece,ò Geurts said. 
ñThink of it as a franchise model. 
Each has their own unique flavor, but 
they do this with a standard of 
performance. We can take these Tech 
Bridges and leverage big programs 
across the Navy.ò 
Mary Sylvia, head, Technology 

Partnership Office, Valerie Larkin, 
Technology Transfer (T2) manager, 
and Public Affairs Officer Jeff Prater, 
represented Division Newport on the 
conference call. The group called in 
from Innovate Newport, the 34,000-
square-foot collaborative working 
space that opened in early June in the 
former Sheffield School in Newport.  
ñDivision Newport is an ideal site 

for a Tech Bridge,ò Sylvia said. ñWe 
have a history of strong partnerships 
throughout the region, and beyond, to 
advance our research and technology 
development. As an example, 
Innovate Newport, a technology 
incubator and business accelerator, is 
a key part of a City of Newport 

economic development and job-
creating initiative focused on climate 
change, resilience, cybersecurity and 
related marine technology. Our 
engagement with City of Newport 
(and Innovate Newport) is through a 
Partnership Intermediary Agreement 
(PIA). PIAs are an important T2 
mechanism to enable Tech Bridges.ò 
The Tech Bridges were birthed 

from NavalX. Announced by Geurts 
in February 2019, the NavalX 
program is designed to be a ñsuper-
connectorò of the DON workforce, 
focused on scaling nontraditional 
agility methods across the DON 
workforce. ñThe T2 mechanisms we 
have at our disposal will be leveraged 
extensively and are important 
components in supporting NavalX 
objectives.ò  

Partnering with the Office of 
Naval Research (ONR) and the 
Navyôs Systems Commands, Tech 
Bridges will connect, reinforce and 
sustain acceleration ecosystems in off
-base locations across the DON. 
These Tech Bridges will partner with 
start-up companies, academia, 
corporations, small businesses, 
nonprofits, private capital and 
government entities. 
In this way, NavalX aims to build 

sustainable networks for 
collaboration and accelerate problem 
solving. NavalX will work with 
partners to support collision spaces 
and generate dual-use solutions. 
These spaces are designed to lower 
barriers that traditionally hamper 
external collaboration. 

NUWC Division Newport will Host One of Five National Tech Bridges 

James F. Geurts (from left), assistant secretary of the Navy for 

research, development and acquisition (ASN RDA), and Capt. 

Jon Margolick, U.S. Marine Corps Naval Expeditions (NavalX) 

liaison, announce the Department of the Navy's plan to rapidly 

expand its collaboration capabilities through the creation of 

Tech Bridges on Sept. 3, in Alexandria, Virginia. NUWC Division 

Newport will host one of five Tech Bridges that will partner with 

academia, industry and government entities to remove the 

barriers that traditionally hamper external collaboration.  

(U.S. Navy photo by Bobby Cummings) 

Continued on next page 
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ñI see these first five Tech 
Bridges as starting points to a much 
broader network, and the team here at 
NavalX working to leverage that,ò 
Geurts said. ñWe can take the best 
lessons learned and connect them in 
the network. 
ñPlease donôt underestimate the 

power of this at your local level. Iôm 
very confident in these five locations 
as a foundation for us to learn from. 
It is tremendously powerful for the 
country for developing talent.ò 

Geurts continued, noting that this 
program is aimed at eliminating 
duplication throughout the Navy 
while not changing the identities of 
these installations.  
ñWeôre most successful when we 

let these ecosystems operate 
organically, rather than trying to 
repatriate them into a new thing. 
Each has their own mission area and 
weôre not trying to get rid of that,ò 
Geurts said.  
ñKeep doing what youôre doing, 

but hereôs a way to connect into the 
network. Weôre going to empower 
you with more resources and best 
practices.ò 
The second piece, Geurts noted, 

will be structuring acquisition 
programs to take advantage of these 
ideas. He referenced as a possible 
example Division Newportôs 
Advanced Naval Technical Exercise 
(ANTX) 2019, which was held Aug. 
29. 
ñAs we link in ANTX from last 

week, if the tech bridge is active, we 
could structure contracts so we could 
take a demonstration from ANTX,ò 
Geurts said. ñYou could think of it as 
if you develop a technology, test it 
out at an ANTX and then if itôs 
successful, you could push it ahead 
with an OTA (Other Transactional 
Authority).ò 

NUWC Tech 

Bridges 

24th Annual Regatta Held at NAVSTA Newport 

Special Olympics Rhode Island athletes Andy Tabachini (left) and Michael Heins, pose for a photo 
before lighting the torch, kicking off the 24th Annual Sailing Regatta Sept. 14 - 15 at Newport 
Naval Station Rhode Island. The weather did not cooperate to hold a race last weekend, but the 
families did get to spend some fun time out on the water.  
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FLEET & FAMILY SUPPORT é  

LŦ ȅƻǳ ƻǊ ǎƻƳŜƻƴŜ ȅƻǳ ƪƴƻǿ ƛǎ 
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IŜƭǇƭƛƴŜ ǎǘŀũ ǿƛƭƭ ŎƻƴƴŜŎǘ ǘƘŜƳ ǘƻ ŀ 
{ŜȄǳŀƭ !ǎǎŀǳƭǘ wŜǎǇƻƴǎŜ 
/ƻƻǊŘƛƴŀǘƻǊ ƻǊ {ŜȄǳŀƭ !ǎǎŀǳƭǘ 
tǊŜǾŜƴǝƻƴ ϧ wŜǎǇƻƴǎŜ ±ƛŎǝƳ 
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ŀ ǇŜǊǎƻƴ ƛƴ ƴŜŜŘ ǘƻ ŀ ǘǊŀƛƴŜŘ 
ŎƻǳƴǎŜƭƻǊ ǿƛǘƘ ŀ ǎƛƴƎƭŜ ǇƘƻƴŜ Ŏŀƭƭ ƻǊ 
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ƘƻǳǎŜƘƻƭŘ ōƛƭƭǎ ǿƘƛƭŜ ŀ ǿƻǳƴŘŜŘ 
ǎŜǊǾƛŎŜ ƳŜƳōŜǊ ƻǊ ǾŜǘŜǊŀƴ ƛǎ 
ŀǧŜƴŘƛƴƎ ǊŜǎƛŘŜƴǝŀƭ ǘǊŜŀǘƳŜƴǘ ŦƻǊ ŀ 
ǘǊŀǳƳŀǝŎ ōǊŀƛƴ ƛƴƧǳǊȅ ƻǊ t¢{5Φ 
tǊƻƧŜŎǘ ±ŀƭƻǳǊ-L¢ ǇǊƻǾƛŘŜǎ ǾƻƛŎŜ-

ŎƻƴǘǊƻƭƭŜŘ ƭŀǇǘƻǇǎ ŀƴŘ ǇŜǊǎƻƴŀƭ Dt{ 

ǎȅǎǘŜƳǎ ǘƻ ǎŜǊǾƛŎŜ ƳŜƳōŜǊǎ 
ǊŜŎƻǾŜǊƛƴƎ ŦǊƻƳ ƘŀƴŘ ǿƻǳƴŘǎ ŀƴŘ 
ƻǘƘŜǊ ǎŜǾŜǊŜ ƛƴƧǳǊƛŜǎ ƛƴŎƭǳŘƛƴƎ 
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ǊŜǎŜŀǊŎƘ ŀƴŘ ŜŘǳŎŀǝƻƴ ƻƴ ǘǊŀǳƳŀ 
ŀƴŘ t¢{5 ǿƛǘƘ ŀ Ƴƛǎǎƛƻƴ ǘƻ ƛƳǇǊƻǾŜ 
ǘƘŜ ǿŜƭƭ-ōŜƛƴƎ ŀƴŘ ǳƴŘŜǊǎǘŀƴŘƛƴƎ ƻŦ 
ƛƴŘƛǾƛŘǳŀƭǎ ǿƘƻ ƘŀǾŜ ŜȄǇŜǊƛŜƴŎŜŘ 
ǘǊŀǳƳŀǝŎ ŜǾŜƴǘǎ ǿƛǘƘ ŀ ŦƻŎǳǎ ƻƴ 
!ƳŜǊƛŎŀƴ ǾŜǘŜǊŀƴǎΦ 
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LƴƧǳǊȅ /ŜƴǘŜǊ ŎǊŜŀǘŜŘ ǘƘŜ ! IŜŀŘ ŦƻǊ 
ǘƘŜ CǳǘǳǊŜ ƛƴƛǝŀǝǾŜ ǘƻ ǊŀƛǎŜ 
ŀǿŀǊŜƴŜǎǎ ŀƴŘ ƭƻǿŜǊ ǘƘŜ Ǌƛǎƪ ƻŦ 
ŎƻƴŎǳǎǎƛƻƴΦ ¢ƘŜ ŎŀƳǇŀƛƎƴ ƻũŜǊǎ 
ƛƴŦƻǊƳŀǝƻƴ ŀōƻǳǘ ǘƘŜ ǎƛƎƴǎΣ 
ǎȅƳǇǘƻƳǎΣ ŀƴŘ ǘǊŜŀǘƳŜƴǘ ƻŦ ōǊŀƛƴ 
ƛƴƧǳǊƛŜǎ ŀƴŘ ŜŘǳŎŀǘŜǎ ǎŜǊǾƛŎŜ 
ƳŜƳōŜǊǎ ŀƴŘ ǾŜǘŜǊŀƴǎ ŀōƻǳǘ Ƙƻǿ 
ǘƻ ǇǊŜǾŜƴǘ ǘƘŜƳΦ 
¢ƘŜ 5ŜŦŜƴǎŜ /ŜƴǘŜǊǎ ƻŦ 

9ȄŎŜƭƭŜƴŎŜ ŦƻǊ tǎȅŎƘƻƭƻƎƛŎŀƭ IŜŀƭǘƘ 
ŀƴŘ ¢ǊŀǳƳŀǝŎ .Ǌŀƛƴ LƴƧǳǊȅǇǊƻǾƛŘŜǎ 
ƛƴŦƻǊƳŀǝƻƴ ŀƴŘ ǊŜǎƻǳǊŎŜǎ ŀōƻǳǘ 
ǇǎȅŎƘƻƭƻƎƛŎŀƭ ƘŜŀƭǘƘΣ Ǉƻǎǘ-ǘǊŀǳƳŀǝŎ 
ǎǘǊŜǎǎ ŘƛǎƻǊŘŜǊΣ ƻǊ t¢{5Σ ŀƴŘ 
ǘǊŀǳƳŀǝŎ ōǊŀƛƴ ƛƴƧǳǊȅΦ 
±ŜǘŜǊŀƴǎ !ũŀƛǊǎ tƻƭȅǘǊŀǳƳŀκ

¢ǊŀǳƳŀǝŎ .Ǌŀƛƴ LƴƧǳǊȅ ό¢.Lύ {ȅǎǘŜƳ 
ƻŦ /ŀǊŜ ƛǎ ŀƴ ƛƴǘŜƎǊŀǘŜŘ ƴŜǘǿƻǊƪ ƻŦ 
ǎǇŜŎƛŀƭƛȊŜŘ ǊŜƘŀōƛƭƛǘŀǝƻƴ ǇǊƻƎǊŀƳǎ 
ŘŜŘƛŎŀǘŜŘ ǘƻ ǎŜǊǾƛƴƎ ǾŜǘŜǊŀƴǎ ŀƴŘ 
ǎŜǊǾƛŎŜ ƳŜƳōŜǊǎ ǿƛǘƘ ōƻǘƘ ŎƻƳōŀǘ 
ŀƴŘ ŎƛǾƛƭƛŀƴ ǊŜƭŀǘŜŘ ¢.L ŀƴŘ 
ǇƻƭȅǘǊŀǳƳŀΦ 

 
5ƻƳŜǎǝŎ ŀōǳǎŜ 
¢ƘŜ bŀǝƻƴŀƭ 5ƻƳŜǎǝŎ ±ƛƻƭŜƴŎŜ 

IƻǘƭƛƴŜ ƻũŜǊǎ ǇƘƻƴŜ ŀƴŘ ŎƘŀǘ 
ǎŜǊǾƛŎŜǎ ǘƻ ŀƴȅƻƴŜ ǿƘƻ Ƙŀǎ ōŜŜƴ 
ŀũŜŎǘŜŘ ōȅ ǊŜƭŀǝƻƴǎƘƛǇ ŀōǳǎŜΣ 
ƛƴŎƭǳŘƛƴƎ ǘƘƻǎŜ ǿƘƻ ŀǊŜ ŎǳǊǊŜƴǘƭȅ ƛƴ 
ŀōǳǎƛǾŜ ǊŜƭŀǝƻƴǎƘƛǇǎΣ ǘƘƻǎŜ ǿƘƻ ŀǊŜ 
ǿƻǊƪƛƴƎ ǘƻ ƘŜŀƭΣ ŦǊƛŜƴŘǎ ƻǊ ŦŀƳƛƭȅ ƻŦ 
ǾƛŎǝƳǎ ŀƴŘ ǎǳǊǾƛǾƻǊǎ ŀƴŘ ŀƴȅƻƴŜ 
ǿƘƻ Ƙŀǎ ǉǳŜǎǝƻƴǎ ŀōƻǳǘ ŘƻƳŜǎǝŎ 
ǾƛƻƭŜƴŎŜΦ 
/ŀƭƭ улл-тфф-тноо нпκт ƻǊ 

ŀŎŎŜǎǎ ƭƛǾŜ ŎƘŀǘ ŦǊƻƳ т ŀΦƳΦ ǘƻ н ŀΦƳΦ 
¸ƻǳǊ ƛƴǎǘŀƭƭŀǝƻƴΩǎ CŀƳƛƭȅ 

!ŘǾƻŎŀŎȅ tǊƻƎǊŀƳ ƻǊ ƳƛƭƛǘŀǊȅ ƘŜŀƭǘƘ 
ŎŀǊŜ ǇǊƻǾƛŘŜǊ Ŏŀƴ ŀǎǎƛǎǘ ȅƻǳ ƛŦ ȅƻǳΩǊŜ 
ǘƘŜ ǾƛŎǝƳ ƻŦ ŘƻƳŜǎǝŎ ŀōǳǎŜΦ 

 
/ƘƛƭŘ ŀōǳǎŜ 
¸ƻǳǊ ƛƴǎǘŀƭƭŀǝƻƴΩǎ CŀƳƛƭȅ 

!ŘǾƻŎŀŎȅ tǊƻƎǊŀƳ ǿƛƭƭ ƘŀǾŜ ŀ Ǉƻƛƴǘ 
ƻŦ ŎƻƴǘŀŎǘ ŦƻǊ ŎƘƛƭŘ ǿŜƭŦŀǊŜ ŀƴŘ 
ǎŀŦŜǘȅΦ 
9ŀŎƘ ǎǘŀǘŜ Ƙŀǎ ƛǘǎ ƻǿƴ ŎƛǾƛƭƛŀƴ 

ƻŶŎŜ ŘŜŘƛŎŀǘŜŘ ǘƻ ŎƘƛƭŘ ǎŜǊǾƛŎŜǎΦ ! 
ŎƻƳǇǊŜƘŜƴǎƛǾŜ ƭƛǎǘ ƻŦ ŎƻƴǘŀŎǘ 
ƛƴŦƻǊƳŀǝƻƴ ŦƻǊ ŜŀŎƘ ǎǘŀǘŜ Ŏŀƴ ōŜ 
ŦƻǳƴŘ ŀǘ ǘƘŜ bŀǝƻƴŀƭ /ƻǳƴŎƛƭ ƻƴ 
/ƘƛƭŘ !ōǳǎŜ ϧ CŀƳƛƭȅ ±ƛƻƭŜƴŎŜ 
ǿŜōǎƛǘŜΦ 
¢ƘŜ 5ŜǇŀǊǘƳŜƴǘ ƻŦ 5ŜŦŜƴǎŜ Ƙŀǎ 

ŀ ŘŜǎƛƎƴŀǘŜŘ ƭƛƴŜΣ утт-тфл-ммфтΣ ŦƻǊ 
ǊŜǇƻǊǝƴƎ ƻŦ ǎǳǎǇƛŎƛƻƴǎ ƻŦ ŎƘƛƭŘ 
ŀōǳǎŜ ƛƴ ŀ 5ŜǇŀǊǘƳŜƴǘ ƻŦ 5ŜŦŜƴǎŜ 
ŦŀŎƛƭƛǘȅΦ CƻǊ ƻǾŜǊǎŜŀǎΣ Ŏŀƭƭ ŎƻƭƭŜŎǘ ртм
-отн-ропу όƭƻŎŀƭ ŎƘŀǊƎŜǎ Ƴŀȅ ŀǇǇƭȅύΦ 

September is September is National Suicide 
Prevention Awareness Month  



7 

FLEET & FAMILY SUPPORT ... 

IŜƭǇ ƛǎ ŀƭǎƻ ŀǾŀƛƭŀōƭŜ ǘƘǊƻǳƎƘ ǘƘŜ 
/ƘƛƭŘƘŜƭǇ bŀǝƻƴŀƭ /ƘƛƭŘ !ōǳǎŜ 
IƻǘƭƛƴŜ ŀǘ улл-тфф-тнооΦ 

 
aŜƴǘŀƭ ƘŜŀƭǘƘ ŎƻƴŘƛǝƻƴǎ 
¢wL/!w9 ƛǎ ǘƘŜ ƘŜŀƭǘƘ ŎŀǊŜ 

ǇǊƻƎǊŀƳ ŦƻǊ ƳƛƭƛǘŀǊȅ ƳŜƳōŜǊǎ ŀƴŘ 
ǘƘŜƛǊ ŦŀƳƛƭƛŜǎΦ ¢ƘŜ ǇǊƻƎǊŀƳ ƛǎ ŘƛǾƛŘŜŘ 
ƛƴǘƻ ǘǿƻ ǊŜƎƛƻƴǎ ό9ŀǎǘ ŀƴŘ ²Ŝǎǘύ ŀƴŘ 
hǾŜǊǎŜŀǎΦ 
¢ƘŜ ¢wL/!w9 aƛƭƛǘŀǊȅ ¢ǊŜŀǘƳŜƴǘ 

CŀŎƛƭƛǘȅ [ƻŎŀǘƻǊ ƛǎ ǘƘŜ ƭƻŎŀǘƻǊ ǘƻƻƭ ŦƻǊ 
ƳƛƭƛǘŀǊȅ ǘǊŜŀǘƳŜƴǘ ŎŜƴǘŜǊǎΦ 
¢ƘŜ bŀǝƻƴŀƭ LƴǎǝǘǳǘŜ ƻŦ aŜƴǘŀƭ 

IŜŀƭǘƘ όbLaIύ ǇǊƻǾƛŘŜǎ ƛƴŦƻǊƳŀǝƻƴ 
ƻƴ ŀ ǾŀǊƛŜǘȅ ƻŦ ƳŜƴǘŀƭ ƘŜŀƭǘƘ ǘƻǇƛŎǎ 
ŀƴŘ ƭƛǎǘ ŎǳǊǊŜƴǘ ŎƭƛƴƛŎŀƭ ǘǊƛŀƭǎ ǘƘŀǘ 
ŀƭƭƻǿ ǇŜǊǎƻƴǎ ǘƻ ŀŎŎŜǎǎ ǘǊŜŀǘƳŜƴǘ 
ŦƻǊ ŦǊŜŜΦ /ŀƭƭ όуссύ смр-спспΦ 

 
{ǳōǎǘŀƴŎŜ ǳǎŜ ŘƛǎƻǊŘŜǊǎ 
CǊŜŜ ŎƻǳƴǎŜƭƛƴƎ ǎŜǊǾƛŎŜǎ ŦƻǊ 

ŀƭŎƻƘƻƭ ŀƴŘ ǎǳōǎǘŀƴŎŜ ǳǎŜ ŘƛǎƻǊŘŜǊǎ 
ŀǊŜ ŀǾŀƛƭŀōƭŜ ǘƘǊƻǳƎƘ ǘƘŜ ƛƴǎǘŀƭƭŀǝƻƴ 
ǘƻ ǎŜǊǾƛŎŜ ƳŜƳōŜǊǎ ŀƴŘ ǘƘŜƛǊ ŦŀƳƛƭȅ 
ƳŜƳōŜǊǎΦ 
/ƻƴǘŀŎǘ ȅƻǳǊ ōǊŀƴŎƘ ǎǳōǎǘŀƴŎŜ 

ǳǎŜ ŘƛǎƻǊŘŜǊ ǇǊŜǾŜƴǝƻƴ ǇǊƻƎǊŀƳΥ 
!ǊƳȅ {ǳōǎǘŀƴŎŜ !ōǳǎŜ 
tǊƻƎǊŀƳΣ aŀǊƛƴŜ /ƻǊǇǎ {ǳōǎǘŀƴŎŜ 
!ōǳǎŜ tǊƻƎǊŀƳΣ bŀǾȅ !ƭŎƻƘƻƭ ŀƴŘ 
5ǊǳƎ !ōǳǎŜ tǊŜǾŜƴǝƻƴΣ ŀƴŘ !ƛǊ 
CƻǊŎŜ !ƭŎƻƘƻƭ ŀƴŘ 5ǊǳƎ !ōǳǎŜ 
tǊŜǾŜƴǝƻƴ ŀƴŘ ¢ǊŜŀǘƳŜƴǘ ό!5!t¢ύ 
tǊƻƎǊŀƳΦ 
{ǳōǎǘŀƴŎŜ !ōǳǎŜ ŀƴŘ aŜƴǘŀƭ 

IŜŀƭǘƘ {ŜǊǾƛŎŜǎ !ŘƳƛƴƛǎǘǊŀǝƻƴ 
bŀǝƻƴŀƭ aŜƴǘŀƭ IŜŀƭǘƘ LƴŦƻǊƳŀǝƻƴ 
/ŜƴǘŜǊ ǇǊƻǾƛŘŜǎ ǊŜŦŜǊǊŀƭǎ ǘƻ 

ƻǳǘǇŀǝŜƴǘΣ ƛƴǇŀǝŜƴǘ ŀƴŘ ǊŜǎƛŘŜƴǝŀƭ 
ǘǊŜŀǘƳŜƴǘ ŦŀŎƛƭƛǝŜǎΣ ƛƴŎƭǳŘƛƴƎ 
ŀũƻǊŘŀōƭŜ ƳŜƴǘŀƭ ƘŜŀƭǘƘ ǎŜǊǾƛŎŜǎΦ 
¢ƘŜ ŎŜƴǘŜǊ ƻũŜǊǎ ŀ .ŜƘŀǾƛƻǊŀƭ 

IŜŀƭǘƘ ¢ǊŜŀǘƳŜƴǘ {ŜǊǾƛŎŜǎ 
[ƻŎŀǘƻǊ ǘƻ ŀǎǎƛǎǘ ǇŜǊǎƻƴǎ ǎŜŜƪƛƴƎ 
ǘǊŜŀǘƳŜƴǘ ŦŀŎƛƭƛǝŜǎ ƛƴ ǘƘŜ ¦Φ{Φ ƻǊ ¦Φ{Φ 
¢ŜǊǊƛǘƻǊƛŜǎ ŦƻǊ ǎǳōǎǘŀƴŎŜ ǳǎŜ 
ŘƛǎƻǊŘŜǊΣ ŀŘŘƛŎǝƻƴ ŀƴŘ ƳŜƴǘŀƭ 
ƘŜŀƭǘƘ ǇǊƻōƭŜƳǎΦ /ŀƭƭ улл-туф-нсптΦ 

 
5ŜǇƭƻȅƳŜƴǘ IŜŀƭǘƘ /ƭƛƴƛŎŀƭ 

/ŜƴǘŜǊ 
¢ƘŜ 5ŜǇŀǊǘƳŜƴǘ ƻŦ 5ŜŦŜƴǎŜ 

5ŜǇƭƻȅƳŜƴǘ IŜŀƭǘƘ /ƭƛƴƛŎŀƭ 
/ŜƴǘŜǊ ǿŜōǎƛǘŜ ǇǊƻǾƛŘŜǎ ŀ ƭƛǎǘ ƻŦ 
ǊŜǎƻǳǊŎŜǎ ŦƻǊ ǎŜǊǾƛŎŜ ƳŜƳōŜǊǎ ŀƴŘ 
ǘƘŜƛǊ ŦŀƳƛƭƛŜǎ ŀƴŘ ŀ ƭƛƴƪ ǘƻ ǘƘŜ 
5ŜǇŀǊǘƳŜƴǘ ƻŦ 5ŜŦŜƴǎŜ aŜƴǘŀƭ 
IŜŀƭǘƘ {ŜƭŦ-!ǎǎŜǎǎƳŜƴǘ tǊƻƎǊŀƳ 
όŀƭŎƻƘƻƭ ŀƴŘ ƳŜƴǘŀƭ ƘŜŀƭǘƘ 
ǎŎǊŜŜƴƛƴƎύΦ 

 
¦Φ{Φ 5ŜǇŀǊǘƳŜƴǘ ƻŦ ±ŜǘŜǊŀƴǎ 

!ũŀƛǊǎ ƳŜƴǘŀƭ ƘŜŀƭǘƘ ǊŜǎƻǳǊŎŜǎ 
¢ƘŜ ¦Φ{Φ 5ŜǇŀǊǘƳŜƴǘ ƻŦ ±ŜǘŜǊŀƴǎ 

!ũŀƛǊǎ ƳŜƴǘŀƭ ƘŜŀƭǘƘ 
ǊŜǎƻǳǊŎŜǎ ǇǊƻǾƛŘŜǎ ƛƴŦƻǊƳŀǝƻƴ 
ŀōƻǳǘ ƳŜƴǘŀƭ ƘŜŀƭǘƘ ŀƴŘ ǎǳǇǇƻǊǘ 
ǎŜǊǾƛŎŜǎ ǎǇŜŎƛŬŎŀƭƭȅ ŦƻǊ ǾŜǘŜǊŀƴǎΣ 
ǎǳŎƘ ŀǎ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ǇǊƻƎǊŀƳǎΥ 
¢ƘŜ ±! aŜƴǘŀƭ IŜŀƭǘƘ ŎƻƴƴŜŎǘǎ 

ǾŜǘŜǊŀƴǎ ŀƴŘ ǘƘŜƛǊ ŦŀƳƛƭƛŜǎ ǘƻ ƳŜƴǘŀƭ 
ƘŜŀƭǘƘ ǎŜǊǾƛŎŜǎΦ ¢ƘŜ ǇǊƻƎǊŀƳǎ ŀƛƳ ǘƻ 
ŜƴŀōƭŜ ǇŜƻǇƭŜ ǿƛǘƘ ƳŜƴǘŀƭ ƘŜŀƭǘƘ 
ǇǊƻōƭŜƳǎ ǘƻ ƭƛǾŜ ƳŜŀƴƛƴƎŦǳƭ ƭƛǾŜǎ ƛƴ 
ǘƘŜƛǊ ŎƻƳƳǳƴƛǝŜǎ ŀƴŘ ŀŎƘƛŜǾŜ ǘƘŜƛǊ 
Ŧǳƭƭ ǇƻǘŜƴǝŀƭΦ 
±Ŝǘ /ŜƴǘŜǊǎΥ /ƻƳƳǳƴƛǘȅ-ōŀǎŜŘ 

ŎŜƴǘŜǊǎ ǘƘŀǘ ǇǊƻǾƛŘŜ ŀ ǊŀƴƎŜ ƻŦ 
ŎƻǳƴǎŜƭƛƴƎΣ ƻǳǘǊŜŀŎƘ ŀƴŘ ǊŜŦŜǊǊŀƭ 
ǎŜǊǾƛŎŜǎ ǘƻ ŜƭƛƎƛōƭŜ ǾŜǘŜǊŀƴǎ ƛƴ ƻǊŘŜǊ 
ǘƻ ƘŜƭǇ ǘƘŜƳ ƳŀƪŜ ŀ ǎŀǝǎŦȅƛƴƎ Ǉƻǎǘ-
ǿŀǊ ǊŜŀŘƧǳǎǘƳŜƴǘ ǘƻ ŎƛǾƛƭƛŀƴ ƭƛŦŜΦ 
bŀǝƻƴŀƭ /ŀƭƭ /ŜƴǘŜǊ ŦƻǊ 

IƻƳŜƭŜǎǎ ±ŜǘŜǊŀƴǎΥ ¢Ƙƛǎ ƘƻǘƭƛƴŜ ƛǎ 
ƛƴǘŜƴŘŜŘ ǘƻ ŀǎǎƛǎǘ ƘƻƳŜƭŜǎǎ ǾŜǘŜǊŀƴǎ 
ƻǊ ǾŜǘŜǊŀƴǎ ŀǘ-Ǌƛǎƪ ŦƻǊ ƘƻƳŜƭŜǎǎƴŜǎǎ 
ŀƴŘ ƎƛǾŜ ǘƘŜƳ ŀŎŎŜǎǎ ǘƻ ǘǊŀƛƴŜŘ 

ŎƻǳƴǎŜƭƻǊǎ нпκтΦ 
aŀƪŜ ǘƘŜ /ƻƴƴŜŎǝƻƴ ƛǎ ±!Ωǎ 

ǇǳōƭƛŎ ŀǿŀǊŜƴŜǎǎ ŀƴŘ ƻǳǘǊŜŀŎƘ 
ŎŀƳǇŀƛƎƴΦ ¢ƘŜ Ǝƻŀƭ ƻŦ ǘƘŜ ŎŀƳǇŀƛƎƴ 
ƛǎ ǘƻ ǊŀƛǎŜ ŀǿŀǊŜƴŜǎǎ ƻƴ ƳŜƴǘŀƭ 
ƘŜŀƭǘƘ ǎȅƳǇǘƻƳǎΣ ŎƻƴŘƛǝƻƴǎΣ ŀƴŘ 
ǘǊŜŀǘƳŜƴǘΦ 

 
hƴƭƛƴŜ ǎŎǊŜŜƴƛƴƎ ǘƻƻƭǎ 
CǊŜŜΣ ŎƻƴŬŘŜƴǝŀƭΣ ƻƴƭƛƴŜ 

ǎŎǊŜŜƴƛƴƎǎ ŦƻǊ ŀƴȄƛŜǘȅΣ ŘŜǇǊŜǎǎƛƻƴΣ 
ƳƻƻŘ ŘƛǎƻǊŘŜǊǎΣ t¢{5 ŀƴŘ ƻǘƘŜǊ 
ŎƻƴŘƛǝƻƴǎ ŀǊŜ ŀǾŀƛƭŀōƭŜ ŀǘ ƘǧǇΥκκ
ǿǿǿΦƳƘŀǎŎǊŜŜƴƛƴƎΦƻǊƎΣ aŜƴǘŀƭ 
IŜŀƭǘƘ !ƳŜǊƛŎŀϥǎ ǎŎǊŜŜƴƛƴƎ ǎŜǊǾƛŎŜΦ 
bŀǝƻƴŀƭ /ŜƴǘŜǊ ŦƻǊ tƻǎǘ-

¢ǊŀǳƳŀǝŎ {ǘǊŜǎǎ 5ƛǎƻǊŘŜǊ 
¢ƘŜ 5ŜǇŀǊǘƳŜƴǘ ƻŦ ±ŜǘŜǊŀƴ 

!ũŀƛǊǎ ǿŜōǎƛǘŜ ƻũŜǊǎ ŀ ōǊƻŀŘ ǊŀƴƎŜ 
ƻŦ ƛƴŦƻǊƳŀǝƻƴ ŀōƻǳǘ Ǉƻǎǘ-ǘǊŀǳƳŀǝŎ 
ǎǘǊŜǎǎ ŘƛǎƻǊŘŜǊ ŀƴŘ ǘǊŜŀǘƳŜƴǘ 
ƻǇǝƻƴǎ ŀǎ ǿŜƭƭ ŀǎ ŀ ±! ŦŀŎƛƭƛǝŜǎ 
ƭƻŎŀǘƻǊΦ ¸ƻǳ Ƴŀȅ ŀƭǎƻ Ŏŀƭƭ όулнύ нфс-
соллΦ 

 
bŀǝƻƴŀƭ wŜǎƻǳǊŎŜ 5ƛǊŜŎǘƻǊȅ 
¢ƘŜ bŀǝƻƴŀƭ wŜǎƻǳǊŎŜ 5ƛǊŜŎǘƻǊȅΣ 

ƻǊ bw5Σ ŎƻƴƴŜŎǘǎ ǿƻǳƴŘŜŘ ǿŀǊǊƛƻǊǎΣ 
ƛƴƧǳǊŜŘ ŀƴŘ ƛƭƭ ǎŜǊǾƛŎŜ ƳŜƳōŜǊǎΣ 
ǾŜǘŜǊŀƴǎΣ ŀƴŘ ǘƘŜƛǊ ŦŀƳƛƭƛŜǎ ǿƛǘƘ 
ƴŀǝƻƴŀƭΣ ǎǘŀǘŜΣ ŀƴŘ ƭƻŎŀƭ ǎǳǇǇƻǊǘ 
ǇǊƻƎǊŀƳǎΦ ¢ƘŜ bw5 ƛǎ ŀ ǇŀǊǘƴŜǊǎƘƛǇ 
ŀƳƻƴƎ ǘƘŜ 5ŜǇŀǊǘƳŜƴǘǎ ƻŦ 5ŜŦŜƴǎŜΣ 
[ŀōƻǊΣ ŀƴŘ ±ŜǘŜǊŀƴǎ !ũŀƛǊǎΦ 

 
aƻǾƛƴƎ CƻǊǿŀǊŘ 
aƻǾƛƴƎ CƻǊǿŀǊŘ ƛǎ ŀ ŦǊŜŜΣ ƻƴ-ƭƛƴŜ 

ŜŘǳŎŀǝƻƴŀƭ ŀƴŘ ƭƛŦŜ ŎƻŀŎƘƛƴƎ 
ǇǊƻƎǊŀƳ ǘƘŀǘ ǘŜŀŎƘŜǎ ǇǊƻōƭŜƳ-
ǎƻƭǾƛƴƎ ǎƪƛƭƭǎ ǘƻ ƘŜƭǇ ȅƻǳ ǘƻ ōŜǧŜǊ 
ƘŀƴŘƭŜ ƭƛŦŜϥǎ ŎƘŀƭƭŜƴƎŜǎΦ Lǘ ƛǎ 
ŘŜǎƛƎƴŜŘ ǘƻ ōŜ ŜǎǇŜŎƛŀƭƭȅ ƘŜƭǇŦǳƭ ŦƻǊ 
ǾŜǘŜǊŀƴǎΣ ǎŜǊǾƛŎŜ ƳŜƳōŜǊǎ ŀƴŘ ǘƘŜƛǊ 
ŦŀƳƛƭƛŜǎΦ 
LŦ ȅƻǳ ƻǊ ǎƻƳŜƻƴŜ ȅƻǳ ƪƴƻǿ ƛǎ ƛƴ 

ŎǊƛǎƛǎΣ ŎƻƴǘŀŎǘ ǘƘŜ aƛƭƛǘŀǊȅ /Ǌƛǎƛǎ 
[ƛƴŜ ŀǘ улл-нто-унррΣ ǘƘŜƴ ǇǊŜǎǎ мΣ 
ƻǊ ŀŎŎŜǎǎ ƻƴƭƛƴŜ ŎƘŀǘ ōȅ ǘŜȄǝƴƎ ǘƻ 
уоунррΦ 

Mental Health 

Resources, 

continued 
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BZ SHIPMATES ... 

Yesterday was the annual Ombudsman 
Appreciation lunch for the Area Command 
Ombudsmen. Taking place at the Officers Club, 
the lunch is a way to celebrate the amazing 
volunteer service that Ombudsmen provide. 
They are a vital link in the information chain 
from Commanding Officer to Executive Officer 
to Command Master Chief, commonly known 
as ñthe triad,ò to the command families.  
Ombudsmen are professional and well-

trained volunteers who are in constant contact 
with families to ensure all needs are taken care 
of during their time at Naval Station Newport. 

The knowledge and effort of the Ombudsman 
works to empower families by helping solve 
problems as well as being a vital resource.  
All of the Ombudsmen in attendance today 

have demonstrated excellence, compassion and 
generosity while conducting the Navyôs 
business. It is truly an honor to be able to work 
with and serve the command families. 

 

Naval Station Ombudsmen Honored at Luncheon 

Ombudsmen from Naval Station Newport and tenant commands were honored yesterday at the 

Naval Station Newport Officers Club. The honorees (in no particular order) are Kari Lawrence; 

Surface Warfare Officer School, Meggan Carter; Naval War College, Mercedes Umphress; Navy 

Supply Corps School, Jillian Stone; Naval Health Clinic New England, Mary Bolton; Naval 

Leadership and Ethics Center, Mel Wathen; Naval Academy Prep School, Jess Mathis; Center for 

Service Support, Elga Azofeifa; Officer Training Command, Kimberly Cordero; Naval Chaplaincy 

School , Rebecca Hayes; Naval Justice School, Michelle Abel; Navy Recruiting District North 

East, Stefanie Marlow. 
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THE MEAT & POTATOES OF LIFE ... 

Before our girls 
went back to college 
this year, we gave 
them the usual 
advice. Donôt walk 
on campus at night 
alone, donôt take 
rides with strangers, 
etc. I stopped short 
before arming them with pepper 
spray.   
I wondered, do they really need 

to have their thumbs poised, ready to 
blind someone with pepper spray? 
Or, has our culture become paranoid? 
As a freshman at Miami 

University in tiny ivy-covered 
Oxford, Ohio, I was utterly 
naµve. Violent crime seemed 
some far off rarity that 
happened in New York City 
or Los Angeles. So, when a 
strange man with a thick 
foreign accent offered me a 
ride when I was stranded at 
the Cincinnati bus station, I 
took it. 
I was on my way back to 

school from my cousinôs 
wedding in Louisville, 
Kentucky. Due to some kind 
of mechanical failure, my bus 
was late arriving in 
Cincinnati, causing me to miss the 
one daily connection to tiny Oxford. 
I used my last coins at the pay phone 
trying to call my dorm phone to see if 
anyone could make the 50 mile drive 
to pick me up, but no one answered. 
I sat in the vinyl bus station 

chairs and glanced around the shabby 
terminal. Realizing I would have to 
wait for the next dayôs bus, my mind 
raced, ñIôm out of money. No one 
knows where I am. I have to spend 
the night in the bus station. What am 
I going to do?ò 
I began to cry. 
Mid sob, a thin man with a brown 

face and a thick Indian accent tapped 
me on the shoulder. 

ñEs-cuse me, Miss, can I help 
you?ò he said. 
I was so relieved to have some 

kind of human contact and looked up 
at the man with tears flowing from 
my eyes. 
ñI missed my bus back to 

school!ò I sobbed.   
He inquired where I needed to 

go, and after a moment of thought, 
offered to drive me to Oxford. 
ñAre you sure?ò I asked. ñIt takes 

about an hour.ò  But he agreed, and I 
followed him out of the grungy bus 
station to his car ï a brown Ford 

Fairlane sedan with no distinguishing 
features. The stranger closed the 
passengerôs seat door after I willingly 
got in with my backpack. I didnôt 
even know the way to Oxford, and 
could only tell him to go north. He 
headed out of the city on unfamiliar 
roads, looking for signs along the 
way.  
Soon, the last traces of suburban 

sprawl were in the rear view mirror, 
and we were surrounded by the vast 
cornfields of southwestern Ohio. Not 
many cars on the road; no one really 
noticed the plain brown sedan with 
the foreigner and the 18-year-old girl. 
No one ï not my roommates, my 
parents, my aunt in Kentucky -- had 
any idea that I was in the middle of a 

cornfield, locked in an unmarked car 
with a strange man. 
It would take hours for them to 

realize that I wasnôt on that 
Greyhound bus. The stranger had 
plenty of time to hide my lifeless 
body in a cornfield and get back to 
the anonymity of the city, and his 
secret life as a serial killer. 
But that didnôt happen. 
ñThanks so much for the ride, 

Mister,ò I said to the stranger as he 
pulled up to my dorm. I offered to 
run inside and get money to pay for 
gas, but he politely refused, only 

asking me to point out the 
nearest fast food place. 
Without the need of 
pepper spray, my faith in 
human kind was 
blissfully blind, and I 
gratefully waved farewell 
as the stranger pulled 
away. 
What am I saying? 
Should we unlock our 
doors, unzip our purses 
and tell our teenage 
daughters to take up 
hitchhiking from city bus 
terminals?  
Definitely not a good 
idea, but who wants to 

live with the pessimistic assumption 
that all strangers are dangerous? 
Sure, there are a few wackos out 
there who make it smart to carry 
pepper spray, but as we protect 
ourselves, letôs not chastise the entire 
human race.  
Besides, without the kindness of 

strangers, I might still be stuck at that 
bus station in Ohio.  

Lisa Molinari 

Lisaôs syndicated column 
appears in military and civilian 

newspapers  
including Stars and Stripes,  

and on her blog at 
themeatandpotatoesoflife.com. 
She can be contacted at 

meatandpotatoesoflife@gmail.com. 

 Balancing Blind Faith with Stranger Danger 
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MORALE, WELFARE & RECREATION ... 


